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Amendment: 611a (Add Amendment)
Submitted by: Liverpool Guild, Kent Union, City College Norwich, (All CB 1-6 and CR-14) Lincoln Uni, Univ Arts

London, Courtauld Instit (All CB 7-23 and CR 5-10)

Speech for: Liverpool Guild (1.5 min)

Speech Against: Free (1.5 min)

Summation: Univ Arts London (1 min)

Conference believes:

1. This year has seen record levels of youth unemployment, with thousands of graduates facing unprecedented competition for jobs.

2. Students are increasingly feeling compelled to undertake internships and other periods of unpaid work, in order to gain access into employment.

3. Unpaid internships leave graduates in further debt, unable to make repayments on their student loans, and faced with ever increasing interest payments.

4. Social inequalities are perpetuated through unpaid internships, with those who have access to alternative forms of income, able to afford to pursue these opportunities.

5. Paid internships or student placements can provide students with valuable experience and networks, without resulting in significant financial hardship.

6. The Government’s recent report ‘Unleashing Aspirations: The Final Report of the Panel on Fair Access to the Professions’ stated; ‘too often work experience schemes have inadequate or no remuneration and expenses. Schemes are concentrated in London where above average living costs often make access to internships for those from outside the capital financially impossible. Furthermore people from lower income backgrounds may face informational barriers, by which they are not able to call on as many contacts in professions to arrange internships as those from the professional/managerial class.’

7. That for most students, access to a career is a core aim of their studies.

8. That it is fundamental the NUS and the Education Sector as a whole are committed to widening participation and social mobility for those from lower income and low participation backgrounds.

9. That experience in professional environments is an important preparation for employment, and is highly desired by employers.

10. That it is unreasonable to expect adults to subsist below the National Minimum Wage.

11. That work should be paid.

12. That there exists a significant proportion of career paths where an extended period of more than three weeks of unpaid “work experience” or “internship” has become the norm as an access route.

13. That this has been demonstrated by a recent government report. [Milburn Report: "Unleashing Aspiration - the Final Report of the Panel on Fair Access to the Professions"]

14. That unpaid work is essentially inaccessible for those from lower income backgrounds.

15. That the “Arts Group” and “Internsaware” student-led groups have been lobbying for an end to the exploitation of unpaid interns, the former backed by the Aldwych Group.

16. That a large proportion of Interns activities constitute ‘work’ and often skilled labour.

17. That members of the NUS NEC attended the Parliamentary Interns Summit in October 2009, but that the NUS has failed to take any tangible action based on the exploitation of unpaid interns and work experience.

18. That the HMRC has failed to enforce National Minimum Wage legislation for a large proportion of employers currently breaking the law through the exploitation of unpaid interns.

19. That, further to this, the employment tribunal in Reading has recently ruled that unpaid internships are illegal.

20. That the proliferation of unpaid work in sectors including the Creative Industries and Government is directly linked to the skewed demographics of professionals and elected officials in these areas.

21. That a system based on more short work experience opportunities rather than long-term unpaid internships would enable a broader demographic and a larger number of people to participate.

22. That work experience and placement practice within FE & HE courses is highly varied in its quality, availability and supervision.

23. That students on work placements require just as much income (and probably more) to support themselves as whilst studying.

Conference resolves:

1. To work with Interns Aware, Internocracy, and Interns Anonymous to highlight the challenges facing students and graduates on unpaid internships.

2. To lobby the Low Pay Commission to clamp down on employers who are breaking the law by not paying the national minimum wage where this is entitled.

3. To work with the TUC to highlight to students their rights at work, and their entitlement to pay, if a person is undertaking an internship for more than 3 months.

4. In partnership with the Chartered Institute of Personnel and Development (CIPD) lobby the CBI to implement the Interns Charter across all employers who recruit interns.
5. For NUS to lobby for a crackdown from the HMRC and other government agencies on unpaid “internships” and other instances of National Minimum Wage legislation being broken.

6. To work on the proposals for the development of a legal definition of an “internship” and how this may differ from existing work experience and volunteer legislation.

7. To adopt The Arts Group’s stance that living wage should be awarded to Interns.

8. To work progressively for more and higher quality work experience and placement opportunities across FE & HE Courses that meet the terms of the Arts Group’s recommendations.

9. To ask students’ unions to campaign for a distinction between paid and unpaid internships in University careers’ services.

10. To investigate the feasibility of total income (whether from loans, grants, bursaries or payment from employers) for students on placements during their courses to be at least equal to National Minimum Wage for the duration of hours they work.
www.artsgroup.org.uk


